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MEMORANDUM OF POINTS AND AUTHORITIES IN SUPPORT OF 

ENHANCEMENT PAYMENT TO CLASS REPRESENTATIVE VICTORIA ROWE 

 

 

Courts may, in their discretion, approve modest incentive awards to class representatives 

to compensate for their time and effort and the financial and reputational risks the litigation 

imposed upon them. Rodriguez v. West Publishing Corp., 563 F.3d 948, 959-961 (9th Cir. 2009). 

The settlement agreement here provides for an incentive award to Victoria Rowe for $5,000.  

The terms of the Settlement Agreement provide for an allowed Priority Non-Tax Claim of 

$30,000 and an allowed General Unsecured Claim of $300,000 and the Plan Administrator shall 

establish a reserve for the benefit of the Rowe Class members. 

Incentive awards that are intended to compensate class representatives for work undertaken 

on behalf of a class “are fairly typical in class action cases.” Rodriguez, 563 F.3d at 958. Incentive 

payments to class representatives do not, by themselves, create an impermissible conflict between 

class members and their representatives. Cobell v. Salazar, 679 F.3d 909, 922 (D.C.Cir.2012).  
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Incentive awards to class representatives are intended to compensate class representatives 

for the work and risk undertaken on behalf of the class, to reimburse expenses incurred in the class 

litigation, and sometimes to recognize the willingness of class representatives to act as a private 

attorney general. Cellphone Termination Fee Cases (2010) 186 Cal.App.4th 1380, 1393–1394. 

The court may consider (1) the risk, both financial and otherwise, the class representative 

faced in bringing the suit; (2) the notoriety and personal difficulties encountered by the class 

representative; (3) the amount of time and effort spent by the class representative; (4) the duration 

of the litigation; and (5) the personal benefit received by the class representative as a result of the 

litigation. Id. at pp. 1394–1395. 

Here, Victoria Rowe has been involved with this case for over two years. The case was 

initially filed in state court on April 18, 2018. Since then, Victoria Rowe has taken a stand with 

the fact that she was misclassified as an independent contractor. There is a nationwide juggernaut 

regarding misclassification of employee, and Victoria Rowe was at the forefront. 

Ms. Rowe was prepared to participate in discovery in state court and has been available to 

speak regarding updates as the case proceeded in bankruptcy court. Ms. Rowe provided the 

pertinent facts regarding her work for Laura Geller Beauty, and Ms. Rowe submits that the $5,000 

incentive award is reasonable given Ms. Rowe’s tenacity and resourcefulness for this case. 
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