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UNITED STATES BANKRUPTCY COURT 
FOR THE EASTERN DISTRICT OF PENNSYLVANIA 

In re:  

Vascular Access Center, LP, 

                            Alleged Debtor. 

: 
: 
: 
: 
: 
:

Chapter 11 

Case No. 19-17117 (AMC) 

ALLEGED DEBTOR’S MOTION FOR AN ORDER (A) AUTHORIZING THE 
ALLEGED DEBTOR TO PAY CERTAIN PRE-PETITION WAGES AND BENEFITS; 

(B) CONFIRMING THAT THE ALLEGED DEBTOR MAY CONTINUE PRE-
PETITION EMPLOYEE BENEFITS PROGRAMS IN THE ORDINARY COURSE OF 

BUSINESS; AND (C) DIRECTING BANKS AND OTHER FINANCIAL INSTITUTIONS 
TO HONOR ALL RELATED CHECKS AND ELECTRONIC PAYMENT REQUESTS 

Vascular Access Center, LP, alleged debtor (the “Debtor”), by its undersigned proposed 

counsel hereby moves the Court, pursuant to this motion (this “Motion”), for the entry of an 

order, substantially in the form attached hereto as Exhibit A, (a) authorizing, but not directing, 

the Debtor to pay certain pre-petition employee wages and benefits; (b) confirming that Debtor 

may continue its pre-petition employee benefits programs in the ordinary course of business; and 

(c) authorizing and directing banks and other financial institutions to receive, process, honor, and 

pay all checks presented for payment and electronic payment requests relating to the foregoing.  

In support of this Motion, Debtor respectfully states as follows: 

Jurisdiction 

1. The Court has jurisdiction to consider this matter pursuant to 28 U.S.C. §§ 1334.  

This matter is a core proceeding within the meaning of 28 U.S.C. § 157(b)(2). 

2. Venue is proper in this district pursuant to 28 U.S.C. §§ 1408 and 1409. 

3. The statutory bases for the relief requested herein are sections 105(a), 363(b)(1), 

363(c)(1), 507(a)(4), 507(a)(5), 541(b), and 1129(a)(9)(B) of title 11 of the United States Code, 

Case 19-17117-amc    Doc 16    Filed 11/19/19    Entered 11/19/19 13:31:12    Desc Main
Document      Page 1 of 25



2 

121214334_1 

11 U.S.C. §§ 101 – 1532 (the “Bankruptcy Code”), and Rule 6003 of the Federal Rules of 

Bankruptcy Procedure (the “Bankruptcy Rules”). 

Background 

4. On November 12, 2019 (the “Petition Date”), an involuntary petition was filed 

against the Debtor under Chapter 11 of title 11 of the Bankruptcy Code.  The Debtor is operating 

its business and managing its property as a debtor-in-possession pursuant to sections 1107(a) and 

1108 of the Bankruptcy Code.   

5. As of the date of the filing of this Motion, no order for relief has been entered and 

no official committee of unsecured creditors, trustee, or examiner has been appointed or 

designated in this case.     

The Debtor’s Operations 

6. The Debtor was founded by Dr. James McGuckin as a Pennsylvania limited 

partnership in 2005.  Non-debtor Vascular Access Center, LLC (“VAC-LLC”) is the Debtor’s 

general partner.  Dr. McGuckin is the Debtor’s CEO and the sole member and manager of VAC-

LLC.     

7. The Debtor operates its business through limited liability company subsidiaries 

(the “Subsidiaries”), 10 of which have minority equity positions held by investors, [most] [all] of 

whom are referring physicians or practices.  Those investors represent approximately 22% of the 

aggregate outstanding equity of the Subsidiaries. 

8. The Subsidiaries operate/manage various outpatient vascular access centers 

(“Centers”), whereby physician interventionalists perform dialysis access procedures and certain 

other vascular access procedures on patients with end-stage renal disease (“ESRD”) and other 

vascular conditions or diseases.  Physician interventionalists are physicians trained in 
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interventional radiology, interventional nephrology, or vascular surgery with further training in 

using sophisticated imaging technology. 

9. Dr. McGuckin founded the Debtor with a mission of providing clinical excellence 

and unparalleled service in a convenient outpatient setting.  Today, the Debtor has its corporate 

offices in Philadelphia, PA and owns 15 Joint Commission certified Centers in eight states, has a 

fully integrated electronic medical records (EMR) system, employs approximately 121 full and 

part-time associates (non-physician) and services nearly 10,000 patient visits annually.   

10. The Company was originally founded primarily to serve patients suffering with 

ESRD.  There was a demand for expedient care for these hemodialysis (“HD”) patients that the 

Company believed hospitals were simply not meeting in an efficient manner.  Outpatient centers 

were then generally considered unconventional, making the competition minimal.  Over time, 

however, improvements in technology and increases in medical reimbursement for various 

minimally invasive procedures made outpatient centers increasingly popular.  In tandem, this 

also allowed for the expansion of the Company’s service line offerings.  In 2009, Peripheral 

Arterial Disease (“PAD”) was officially launched as a companywide service line offering, with 

other minimally invasive therapies to follow.  PAD remains the Company’s highest revenue-

yielding procedural line therapy on a per-treatment basis.  The Company also offers other service 

lines, such as deep and superficial venous therapies, uterine artery embolization and 

kyphoplasty/vertebroplasty, as part of its diversification efforts. 

11. Approximately 70% of the Debtor’s revenues come from and are expected to 

continue to be derived from Medicare payments.   

12. Approximately 20% of the Debtor’s revenues come from and are expected to 

continue to be generated by patients who have private payors as the primary payor.  The majority 
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of such patients have insurance policies that reimburse the Company on terms and at rates higher 

than Medicare rates.  

13. The Debtor operates Centers in the following locations: Prince George’s County, 

Maryland; Pittsburgh, Pennsylvania; West Orange, New Jersey; Mays Landing, New Jersey; 

Memphis, Tennessee, Bolivar, Mississippi; New Orleans, Louisiana; North Shore, Louisiana; 

Piscataway, New Jersey; and Brandywine, Maryland. 

A. Employees, Programs and Benefits 

14. As of the Petition Date, Debtor’s executive leadership team consists of: Dr. 

McGuckin1, President & Chief Executive Officer, Laurie Brown, Chief Compliance Officer, 

Andrea Vernon, Chief Operating Officer, and Mark Tucci, Corporate Controller/Chief Financial 

Officer (collectively, “Management”).  In addition, the Debtor has approximately 20 employees, 

who, along with the Management work at the Debtor’s headquarters located at 2929 Arch Street 

Ste 1705, Philadelphia, PA 19104-2866 (the “HQ Employees”).    

15. The Debtor also funds the payroll for the approximately 100 employees of the 

Subsidiaries (the “Subsidiary Employees”, and together with Management and HQ Employees, 

the “Employees”).  The Subsidiary Employees include doctors, support and administrative staff.    

16. In total, there are 121 Employees: 92 full time, 4 part time and 25 per diem.  44 of 

these Employees are salaried while 77 are paid hourly.          

17. In addition, the Debtor pays, through Pennsylvania Vascular Institute (“PVI”), an 

entity that is wholly-owned by Dr. McGuckin, the salaries and wages of a number of doctors (the 

“1099 Drs”) and nurse practicioners (the “NPs”, and together with the 1099 Drs, the “PVI 

Professionals”).     

1 Dr. McGuckin is not taking a salary during the pendency of this case; therefore, the relief requested in this motion 
does not extend to him.   
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18. The Employees and the PVI Professionals perform a variety of critical functions 

to allow the Centers to provide quality care and services.  The Employees’ and PVI 

Professionals’ skills and their knowledge and understanding are essential to the effective 

reorganization of Debtor.   

19. Just as Debtor depends on the Employees and PVI Professionals to operate the 

Centers, the Employees and PVI Professionals depend on Debtor.  The majority of the 

Employees and PVI Professionals rely on their compensation and benefits to continue to pay 

their daily living expenses, and these individuals will be exposed to significant financial 

difficulties if the Debtor is not permitted to pay them their full unpaid compensation, benefits, 

and reimbursable expenses in the ordinary course of business. 

20. To minimize the personal hardship that the Employees and PVI Professionals 

would suffer if pre-petition and gap period obligations are not paid, and to maintain morale and 

stability in Debtor’s workforce during this critical time, Debtor, by this Motion, seeks authority 

to pay and honor, in its sole discretion, certain pre-petition and gap period claims for, among 

other items: wages, salaries, commissions, bonuses and other compensation, expense 

reimbursement, federal and state withholding taxes and other amounts withheld, workers’ 

compensation benefits, vacation time, paid time off, long-term and short-term disability 

coverage, retirement plans, flexible spending accounts, and all other benefits that Debtor has 

historically provided in the ordinary course of business (collectively, and as more fully described 

below, the “507 Obligations”) and to pay all costs incident to the foregoing.  Additionally, 

Debtor requests confirmation that Debtor may, in its sole discretion, continue its pre-petition 

employee benefits programs in the ordinary course of business.  In an abundance of caution, 

Debtor requests the right to modify, change, and discontinue any of its employee compensation 
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programs, policies and benefits, and to implement new programs, policies and benefits in the 

ordinary course of business during this Chapter 11 Case in its sole discretion without the need for 

further Court approval.    

B. 507(a)(4) Obligations 

1. Unpaid Compensation 

21. In the ordinary course of business, the Debtor funds the payroll obligations to 

Management and the HQ Staff, and to the Subsidiary Employees indirectly through the 

Subsidiaries.  Such obligations generally comprise wages and salaries, but may also include 

expense reimbursement.  

22. The general mechanism for funding payroll is as follows: All government and 

private insurance payments for services are deposited into the checking account of the Subsidiary 

that performed the service.  The Debtor then sweeps the Subsidiaries’ checking accounts to fund 

both its payroll and the payroll for the Subsidiaries, which are paid through the Debtor’s master 

checking account.  In addition, amounts that are paid through PVI are transferred to PVI’s 

account   

23. The Debtor has a bi-weekly and a monthly payroll cycle.  The bi-weekly payroll 

is paid every second Friday, one week in arrears, whereas the monthly payroll is paid the last 

business day of each month, one month in arrears.  The average bi-weekly gross payroll is 

approximately $246,000 every two weeks, whereas the monthly gross payroll is approximately 

$540,000.  The gross payroll amount is paid via ACH to third-party payroll provider ADP, which 

in turn ensures that each of the Employees receives his or her compensation net of any applicable 

deductions and withholdings.     

24. The Debtor’s most recent bi-weekly payroll, in the amount of $234,345.68, was 

for the period ending 11:59 PM, November 8, 2019.  The pay day for this pay period occurred on 
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November 15, 2019.  This covered all Employees (full time, part time and “flex”) other than 

certain doctors, nurse practicioners, and HQ Staff. 

25. The Debtor’s most recent monthly payroll was for the period from 12:00 am, 

October 1, 2019, and ending 11:59 PM, October 31, 2019.  The pay day for this period occurred 

on October 31, 2019.  This covered all Employees who were not covered by the November 15, 

2019 payroll.     

26. The Debtor’s most recent payroll for the PVI Professionals, in the amount of 

$90,000, was funded on November 8, 2019.     

27. The Debtor estimates that, as of the Petition Date, (i) approximately $130,000 in 

pre-petition accrued wages, salaries, bonuses, and other compensation, from the period 

November 9, 2019 through the Petition Date, remains unpaid, and (ii) additional amounts may 

remain unpaid during the “gap period” between the Petition Date and the date an order for relief 

(the “Relief Date”) is ultimately entered  (the “Unpaid Compensation”).  Debtor seeks authority, 

but not direction, to pay the Unpaid Compensation, along with any costs associated therewith, 

incurred during the period provided by section 507(a)(3) and (4) of the Bankruptcy Code.  For 

amounts paid under section 507(a)(4), the Debtor will not exceed the $13,650 per employee 

statutory cap. 

2. Deductions and Withholdings 

28. During each applicable pay period, ADP, on behalf of the Debtor, routinely 

deducts certain amounts from Employees’ paychecks, including, without limitation, (a) 

garnishments, child support, and similar deductions, and (b) other pre-tax and after-tax 

deductions payable pursuant to certain of the Employee benefit plans discussed herein 

(collectively, “Deductions”).  The Debtor pays the amount of the Deductions, to the appropriate 

third-party recipients.  Debtor does not believe that any Deductions withheld from the 
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Employees’ checks have not been forwarded to the appropriate third-party recipients.  In an 

abundance of caution, however, to the extent that any previously-issued checks for Deductions 

have not been cashed, Debtor requests authority, but not direction, to honor any unpaid 

Deductions to the appropriate third party recipients and to continue to forward these pre-petition 

Deductions to the applicable third party recipients on a post-petition basis, in the ordinary course 

of business as routinely done prior to the Petition Date. 

29. Further, Debtor is required by law to withhold from an Employee’s wages 

amounts related to federal, state and local income taxes, and Social Security and Medicare taxes 

for remittance to the appropriate federal, state, or local taxing authority.  Debtor must then pay, 

based on a percentage of gross payroll, additional amounts for federal and state unemployment 

insurance (collectively, the “Employer Payroll Taxes”).  The Employer Payroll Taxes, including 

both the employee and employer portions, are approximately $36,000 per bi-weekly payroll and 

approximately $18,000 per monthly payroll.   

30. Prior to the Petition Date, ADP, on behalf of the Debtor, withheld the appropriate 

amounts from Employees’ earnings for the Deductions, Withheld Amounts and the Employer 

Payroll Taxes (collectively, the “Payroll Taxes”) for each Pay Day funded by Debtor, but such 

funds, held by ADP in its trust account, may not yet have been forwarded by ADP to the 

appropriate taxing authorities.  Debtor estimates that as of the Petition Date, all Payroll Taxes 

(which comprise the Withheld Amounts and Employer Payroll Taxes) have been forwarded to 

the appropriate taxing authorities for each Pay Day funded by Debtor.  However, to the extent 

that any such payment of Payroll Taxes remains uncashed, Debtor requests authority, but not 

direction, to forward any outstanding Payroll Taxes to the appropriate third parties, and to 

continue to withhold, honor and process both the pre-petition and the gap period payments for 
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Payroll Taxes, in the ordinary course of business, as routinely done prior to the Petition Date.

3. Honoring Checks for, and Payment of, Reimbursable Expenses 

31. Prior to the Petition Date and in the ordinary course of its operations, Debtor 

reimbursed Employees for certain reasonable and customary expenses incurred on behalf of the 

Debtor in the scope of their employment (the “Reimbursable Expenses”).  The Reimbursable 

Expenses are paid on a weekly basis and include (a) expenses for supplies, meals, parking and 

transportation, (b) telephone expenses, and (d) other business-related, non-personal expenses that 

are paid by the Employees.  It is possible that certain Employees may have incurred pre-petition 

or gap period expenses for which they have not yet submitted requests for reimbursement and 

will submit such requests to Debtor after the date and order for relief has been entered.

32. Reimbursable Expenses are all incurred on the Debtor’s behalf and with the 

understanding that they will be reimbursed.  Accordingly, to avoid harming Employees who may 

have incurred the Reimbursable Expenses, Debtor requests authority, to be exercised in its sole 

discretion, to (a) continue paying Reimbursable Expenses in accordance with pre-petition 

practices, (b) modify its pre-petition policies relating thereto as it deems appropriate, and (c) pay 

all Reimbursable Expenses that relate to the pre-petition or gap period, and are submitted to the 

Debtor after the entry of an order for relief.

C. 507(a)(5) Benefits 

33. The Debtor offers certain full and part-time Employees the ability to participate in 

a medical plan, dental plan, vacation time and other paid leaves of absence, a 401(k) retirement 

savings plan, flexible spending plan, life insurance, and short and long-term disability insurance 

(collectively, the “Employee Benefits Programs”).  A list of the plans pursuant to which the 

Debtor offers the Employee Benefit Programs is attached hereto as Exhibit B.    

1. Medical and Dental Plans 
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34. The Debtor offers medical and dental insurance to the Employees (the “Plans”). 

Currently, 81 Employees participate in the Plans.  The Debtor’s medical benefits are self-insured, 

and its medical plan is administered by Independence Administrators (“IA”).  Responsibility for 

payment of claims under the Plans is shared, with the Employees responsible for 20% of the cost 

and the Debtor responsible for the balance.  The Debtor’s share of medical expenses amounts to 

approximately $125,000/month. 

35. As of the Petition Date, the Debtor owed approximately $286,000 for its share of 

unpaid claims under the medical plan (the “Claims Balance”).  It has entered into an agreement 

with IA to pay off the Claims Balance, by paying off a portion of the Claims Balance on a 

weekly basis together with any newly arising claims (the “Payment Plan”).  The Debtor has 

agreed to retire the Claims Balance by January 30, 2020.     

36. The Debtor also offers dental insurance through Met Life to its Employees, at a 

cost to the Debtor of approximately $5,000/month.   

37. As of the Petition Date, certain amounts in pre-petition accrued benefits, from the 

period November 9, 2019 through November 12, 2019, remain unpaid, and additional amounts 

may remain unpaid during the gap period between the Petition Date and the Relief Date (the 

“Unpaid Benefits”).  Debtor seeks authority, but not direction, to pay the Unpaid Benefits, along 

with any costs associated therewith, incurred during the period provided by section 507(a)(3) and 

(5) of the Bankruptcy Code.  For amounts paid under section 507(a)(5), the Debtor will not 

exceed the statutory cap specified therein. 

38. The Debtor further seeks authority, in its sole discretion, to (a) continue these 

Plans for the Employees, (b) continue making contributions to such benefit programs, and (c) 

pay any amounts related thereto, and any premiums, claim amounts, and administration fees. 
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39. In addition, the Debtor seeks authority to continue making payments on account 

of the Payment Plan. 

2. Workers’ Compensation 

40. Debtor provides workers’ compensation insurance for the Employees at the 

statutorily-required level (the “Workers’ Compensation Program”).  These benefits are currently 

provided for Employees through the Hartford.   The current policy period is December 7, 2019 

through December 7, 2020.  On information and belief, there are Employees that currently 

receive workers’ compensation. Additionally, it is possible that an Employee may have a 

workers’ compensation claim that accrued pre-petition during a Policy Period, but was not 

submitted to the Debtor prior to the Relief Date.  

41. For the claims administration process to operate in an efficient manner and to 

ensure that Debtor complies with its state law requirements, claim assessment, determination, 

and adjudication must continue.  The costs associated with the Workers’ Compensation Program 

may fluctuate according to the various claims submitted. 

42. By this Motion, Debtor requests authority to continue to maintain, in its sole 

discretion, the Workers’ Compensation Program in the ordinary course of business and to pay in 

its sole discretion any and all pre-petition amounts related thereto including, without limitation, 

any payments for workers’ compensation claims, deductibles, premiums and fees owed for 

administrative costs, and other amounts required in connection with the Workers’ Compensation 

Program, as such amounts become due in the ordinary course of Debtor’s operations. 

3. Vacation Time and PTO  

43. Debtor provides vacation time to certain full-time Employees as a paid time-off 

benefit (the “Vacation Time”).  Employees may accrue up to 80 hours maximum of unused 

vacation time.     
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44. In addition, in the ordinary course of business, full-time Employees are eligible 

for PTO, which may be used for days when an employee is ill or must be absent for work, as set 

forth in Exhibit B.   

45. By this Motion, Debtor requests that it be authorized, but not directed, to continue 

to honor its Vacation Time and PTO policies in the ordinary course of business, and to honor and 

pay any pre-petition and gap period amounts related thereto.  The Debtor anticipates that in the 

aggregate, no more than $10,000 in accrued PTO remains unpaid as of the Petition Date.   

Moreover, Debtor anticipates that the Employees will utilize any accrued Vacation Time and 

PTO in the ordinary course of business, which will not create any material cash flow 

requirements beyond Debtor’s normal payroll obligations. 

4. Employee Savings and Retirement Plans 

46. Debtor maintains a retirement savings plan meeting the requirements of Section 

401(k) of the Internal Revenue Code for the benefit of all Employees (the “401(k) Plan”).  

Employees are automatically eligible to participate in the 401(k) Plan (the “Participants”).  The 

401(k) Plan allows for automatic pre-tax salary deductions of eligible compensation up to the 

limits set by the Internal Revenue Code.  Employees may receive a match on their contributions 

in the Debtor’s discretion and participation varies by Employee.   

47. By this Motion, Debtor seeks confirmation that it may continue the 401(k) Plan in 

the ordinary course of business, and requests authority to pay any amounts owed as of the Relief 

Date.  Debtor estimates that as of the Petition Date, all contributions deducted from the 

Employees’ paid compensation have been forwarded to the 401(k) Plan. 

5. Additional Employee Benefits 

48. Debtor also provides Employees with certain additional benefits: life insurance 

coverage, short and long-term disability benefits, and stop loss/supplemental insurance (the 
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“Additional Employee Benefits”).  The Debtor believes that all applicable premiums related to 

these types of coverage have been paid as of the Petition Date.     

49. The Debtor seeks authority, but not direction, to: (a) continue the Additional 

Employee Benefits; (b) continue, to the extent it agreed to do so prior to the Petition Date,   

paying all applicable premiums for such policies; (c) continue, to the extent it agreed to do so 

prior to the Petition Date, paying any other amounts related thereto, including administrative 

costs and fees and costs on account of any premiums and claim amounts, to the extent that they 

remain unpaid on the Relief Date; and (d) revise or modify any of the above-described benefit 

programs in the ordinary course of business. 

Relief Requested 

50. By this Motion, Debtor seeks: (i) authority to pay and honor, in the ordinary 

course of business and in its sole discretion certain pre-petition and gap period claims and 

obligations related to 507 Obligations and the Employee Benefits Programs, all as defined and 

described herein; and (ii) confirmation that it may continue the Employee Benefits Programs in 

the ordinary course of business. 

51. In addition, Debtor requests that banks and other financial institutions be 

authorized and directed to receive, process, honor, and pay all checks presented for payment and 

electronic payment requests relating to the foregoing, whether such checks are presented or 

electronic requests are submitted prior to or after the Relief Date.  Debtor also requests that all 

such banks and financial institutions be authorized to rely on Debtor’s designation of any 

particular check or electronic payment request as appropriate pursuant to this Motion. 

Basis for Relief 

A. Sufficient Cause Exists for the Court to Authorize Debtor to Honor the 507 
Obligations 
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52. Debtor seeks authority to satisfy the 507 Obligations to ensure the continued 

operation of Debtor’s organization and to maintain the morale of the Employees, many of whom 

would suffer extreme personal hardship and financial difficulty if they are not paid.  In addition, 

the Employee Benefit Programs are an important part of each Employee’s total compensation.  

Debtor estimates that the aggregate cost of providing the 507 Obligations and Employee Benefits 

Programs pales in comparison to the value generated by Debtor’s workforce.  Moreover, as with 

non-payment of wages or reimbursable expenses, any indication that the Employee Benefits 

Programs may disappear or may not be honored will prove detrimental to Debtor’s ability to 

successfully reorganize. 

53. Paying pre-petition and gap period Employees’ and PVI Professionals’ wages and 

benefits will benefit the estate and its creditors by allowing Debtor’s operations to continue 

without interruption.  Indeed, Debtor believes that without the requested relief, the Employees 

and PVI Professionals will seek alternative employment opportunities.  Such a development 

would deplete Debtor’s competent staff, hindering Debtor’s ability to successfully operate and, 

likely, diminish community confidence in Debtor’s ability to successfully reorganize and provide 

quality service.  The loss of valuable Employees and PVI Professionals and the resulting 

recruitment of new employees that would be necessary to find replacements of the caliber of 

Debtor’s current Employees would be distracting and costly at this critical time when Debtor is 

stabilizing operations and continuing operational restructuring in chapter 11.  Further, if the 

Debtor loses valuable Employees or PVI Professionals, it will incur recruiting expenses in 

locating replacement staff.  Accordingly, there can be no doubt that Debtor must do its utmost to 

retain its workforce by, among other things, continuing to honor all benefit and related 

obligations, including the 507 Obligations that accrued pre-petition and that may accrue but 
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remain unpaid as of the Relief Date. 

1. Payment is Appropriate Pursuant to Section 105(a)

54. The Court may authorize payment of pre-petition claims in appropriate 

circumstances based on section 105(a) of the Bankruptcy Code.  Section 105(a), which codifies 

the inherent equitable powers of the bankruptcy court, empowers a bankruptcy court to “issue 

any order, process, or judgment that is necessary or appropriate to carry out the provisions of this 

title.”  11 U.S.C. § 105(a).  Under section 105(a), courts may permit pre-plan payments of pre-

petition obligations when essential to the continued operation of the debtor’s business.  

Specifically, the Court may use its power under section 105(a) to authorize payment of pre-

petition obligations pursuant to the “doctrine of necessity”. 

55. “[A] bankruptcy court’s use of its equitable powers to ‘authorize the payment of 

pre-petition debt when such payment is needed to facilitate the rehabilitation of the debtor is not 

a novel concept.’”  In re Tropical Sportswear Int’l Corp., 320 B.R. 15, 20 (Bankr. M.D. Fla. 

2005) (quoting In re Ionosphere Clubs, Inc., 98 B.R. 174, 175 (Bankr. S.D.N.Y. 1989)).  “It is 

not uncommon for a bankruptcy court to allow payment to critical vendors pursuant to its 

equitable powers under sections 105(a) and 363 of the Bankruptcy Code.”  Id. (“[T]he 

Bankruptcy Code does not contemplate every business crisis that could arise in a bankruptcy 

case, and this Court is of the opinion that Congress intended that the Code accommodate the 

economic realities faced by debtors in reorganization cases.”). 

56. The rationale for the necessity of payment rule—the rehabilitation of a debtor in 

reorganization cases—is “the paramount policy and goal of Chapter 11.” In re Ionosphere Clubs, 

Inc., 98 B.R. 174, 176 (Bankr. S.D.N.Y. 1989); see also Just For Feet, 242 B.R. at 826 (finding 

that payment of pre-petition claims to certain trade vendors was “essential to the survival of the 

debtor during the chapter 11 reorganization”); In re Quality Interiors, Inc., 127 B.R. 391, 396 
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(Bankr. N.D. Ohio 1991) (“[P]ayment by a debtor-in-possession of pre-petition claims outside of 

a confirmed plan of reorganization is generally prohibited by the Bankruptcy Code”, but “[a] 

general practice has developed . . .  where bankruptcy courts permit the payment of certain pre-

petition claims, pursuant to 11 U.S.C. § 105, where the debtor will be unable to reorganize 

without such payment.”); In re Eagle-Picher Indus., Inc., 124 B.R. 1021, 1023 (Bankr. S.D. Ohio 

1991) (approving payment of pre-petition unsecured claims of tool makers as “necessary to avert 

a serious threat to the Chapter 11 process”); Burchinal v. Cent.  Wash. Bank  (In re Adams 

Apple, Inc.), 829 F.2d 1484, 1490 (9th Cir. 1987) (recognizing that allowance of “unequal 

treatment of pre-petition debts when necessary for rehabilitation . . .”  is appropriate); Mich.  

Bureau of Workers’ Disability Comp.  v. Chateaugay Corp.  (In re Chateauguay Corp.), 80 B.R. 

279, 287 (S.D.N.Y. 1987) (authorizing payment of pre-petition worker’s compensation claims on 

grounds that the fundamental purpose of reorganization and equity powers of bankruptcy courts 

“is to create a flexible mechanism that will permit the greatest likelihood of survival of the 

debtor and payment of creditors in full or at least proportionately”); 3 COLLIER ON

BANKRUPTCY, 105.04[5][a] (15th ed. rev. 2004) (discussing cases in which courts have relied on 

the “doctrine of necessity” or the “necessity of payment” rule to pay pre-petition claims 

immediately). 

57. Courts also have permitted post-petition payment of pre-petition claims pursuant 

to section 105(a) in other situations, such as if nonpayment of a pre-petition obligation would 

trigger a withholding of goods or services essential to the debtor’s business reorganization plan. 

See Ionosphere Clubs, 98 B.R. at 167-77 (finding that section 105 empowers bankruptcy courts 

to authorize payment of pre-petition debt when such payment is needed to facilitate the 

rehabilitation of the debtor).   
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58. This flexible approach is particularly critical where a pre-petition creditor 

provides vital goods or services to a debtor that would be unavailable if the debtor did not satisfy 

its pre-petition obligations.  In In re Structurlite Plastics Corp., 86 B.R. 922, 931 (Bankr. S.D. 

Ohio 1988), the bankruptcy court stated that “a bankruptcy court may exercise its equity powers 

under § 105(a) [of the Bankruptcy Code] to authorize payment of pre-petition claims where such 

payment is necessary, to permit the greatest likelihood of survival of the debtors and payment of 

creditors in full or at least proportionately.’” Id.  The court explained that “a per se rule 

proscribing the payment of pre-petition indebtedness may well be too inflexible to permit the 

effectuation of the rehabilitative purposes of the Code.” Id.  at 932. 

59. For the same reasons, the Court can and should authorize payment of any 507 

Obligations arising during the gap period that remain unpaid as of the Relief Date.  A guarantee 

of uninterrupted payment of obligations owed to Employees and PVI Professionals arising after 

the Petition Date will ensure that these professionals can focus on performing their important 

jobs without worrying that their income may be interrupted.      

2. The Proposed Payments Are Accorded Priority Under Section 507

60. The pre-petition and gap period wages and benefits that the Debtor seeks to pay 

under the authority sought hereby would be entitled in any event to priority treatment to the 

extent of the caps specified in section 507(a)(4) or (5) of the Bankruptcy Code: 

(a) The following expenses and claims have priority in the following order:  
. . . 

(4) Fourth, allowed unsecured claims, but only to the extent of $13,650 for 
each individual or corporation, as the case may be, earned within 180 days before 
the date of the filing of the petition or the date of the cessation of the debtor’s 
business, whichever occurs first, for— 

(A) wages, salaries, or commissions, including vacation, 
severance, and sick leave pay earned by an individual; or 
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(B) sales commissions earned by an individual or by a corporation 
with only 1 employee, acting as an independent contractor in the sale of 
goods or services for the debtor in the ordinary course of the debtor’s 
business if, and only if, during the 12 months preceding that date, at least 
75 percent of the amount that the individual or corporation earned by 
acting as an independent contractor in the sale of goods or services was 
earned from the debtor. 

(5) Fifth, allowed unsecured claims for contributions to an employee 
benefit plan— 

(A) arising from services rendered within 180 days before the date 
of the filing of the petition or the date of the cessation of the debtor’s 
business, whichever occurs first; but only 

(B) for each such plan, to the extent of— 

(i) the number of employees covered by each such plan 
multiplied by $12,850; less 

(ii) the aggregate amount paid to such employees under 
paragraph (4) of this subsection, plus the aggregate amount paid by 
the estate on behalf of such employees to any other employee 
benefit plan. 

11 U.S.C. § 507(a)(4), (5). 

61. Gap period claims under section 502(f) are also entitled to priority under 11 

U.S.C. § 507(a)(3), but without any cap.   

62. As priority claims, Debtor is required to pay these claims in full to confirm a 

chapter 11 plan.  See 11 U.S.C. § 1129(a)(9)(B) (requiring payment of certain allowed unsecured 

claims for wages, salaries, and commissions for contributions to an employee benefit plan).  

Thus, granting the relief sought herein would only cause such employee claims to be paid early 

in the case, instead of waiting until confirmation, to the extent they constitute priority claims.  

See In re Braniff, Inc., 218 B.R. 628, 633 (Bankr. M.D. Fla. 1998) (“[I]n all but the direst of 

circumstances, the debtor will ultimately pay the pre-petition wages because of their very high 
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priority.  Accordingly, the court authorizes their payment early in the case rather than requiring 

that the employees wait for payment at the end of the case.”). 

63. Indeed, “wage priority has been a feature of the bankruptcy law since 1898.” In re 

Garden Ridge Corp., No. 04-10324, 2006 WL 521914, at *2 (Bankr. D. Del. Mar. 2, 2006) 

(quoting 4 Collier on Bankruptcy, § 507.05[1] (15th Ed. 2005)).  “Its purpose is to ‘alleviate 

hardship on workers…’ who may have no other source of income and ‘to encourage employees 

to stand by an employer in financial difficulty.’”  Id.  “The sole purpose of § 507(a)(4) was to 

benefit the employees of a bankrupt employer/debtor.  Congress sought to benefit employees of a 

bankrupt employer by elevating to priority status promised employee ‘fringe benefits’ which had 

not been received by employees prior to the filing of a bankruptcy case.”  In re A.B.C. Fabrics of 

Tampa, Inc., 259 B.R. 759, 763 (Bankr. M.D. Fla. 2001); see In re Braniff, Inc., 218 B.R. at 633 

(“[P]re-petition accrued payroll, vacation pay, and sick-leave pay paid to salaried and hourly 

employees post-petition under a ‘necessity’ payment order are to be included in the § 507(a)(4) 

calculation.”) (citation omitted). 

64. Given the brief period of time (3 days) prior to the Petition Date for which the 

Debtor is seeking to pay Unpaid Compensation, the Debtor anticipates that all amounts owed 

will be well below the $13,650 per employee cap set forth in 11 U.S.C. § 507(a)(4). 

65. Moreover, there are 81 Employees participating in the Plans, thus, the priority 

amount for payments under the Plans is $1,105,650 (81 x $13,650), less the aggregate amount 

paid on behalf of these Employees under section 507(a)(4) plus any amounts paid on their behalf 

pursuant to any other employee benefit plan.  The Claims Balance is $286,000, and will fall well 

within the foregoing cap.    

66. The Debtor’s failure to pay these amounts will devastate morale at a critical time 
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in Debtor’s restructuring efforts.  In addition, all of these amounts have arisen in the ordinary 

course of Debtor’s operations and are reasonable in relation to the value of the services rendered. 

3. The Proposed Payments Are Appropriate Under Section 363(b) 

67. The Court may also grant the relief requested herein pursuant to section 363(b) of 

the Bankruptcy Code.  Section 363 provides that “[t]he [debtor], after notice and a hearing, may 

use, sell, or lease, other than in the ordinary course of business, property of the estate.”  11 

U.S.C. § 363(b)(1).  Under this section, a court may authorize a debtor to pay certain pre-petition 

claims. See In re Ionosphere Clubs, Inc., 98 B.R. 174, 175 (Bankr. S.D.N.Y. 1989) (affirming 

lower court order authorizing payment of pre-petition wage claims pursuant to section 363(b)).  

To do so, “the debtor must articulate some business justification, other than the mere 

appeasement of major creditors.” Id. at 175.   

68. Payment of pre-petition compensation and bonuses in order to preserve and 

protect a debtor’s business by maintaining the morale and dedication of a debtor’s workforce is 

clearly a sufficient business justification.  Accordingly, the payments should be permitted. 

4. Payment of the Deductions and Payroll Taxes is Appropriate Under 
Section 541 

69. In addition, as part of the relief requested herein, the Debtor seeks authority to pay 

to the appropriate entities the Deductions and the Payroll Taxes.  These amounts principally 

represent Employee earnings that governments, Employees, and judicial authorities have 

designated for deduction from Employees’ paychecks.  Indeed, certain Deductions, such as 

contributions to the Employee Benefit Programs, child support, and alimony payments, are not 

Debtor’s property, but rather, have been withheld from Employees’ paychecks on another party’s 

behalf. See 11 U.S.C. § 541(b).  Moreover, Debtor and its management are required by federal or 

state laws to make certain tax payments that have been withheld from its Employees’ paychecks.  
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26 U.S.C. §§ 6672 and 7501(a); see also City of Farrell v. Sharon Steel Corp., 41 F.3d 92, 95–97 

(3d Cir. 1994) (state law requiring debtor to withhold city income tax from its employees’ wages 

created trust relationship between debtor and city for payment of withheld income taxes); In re 

DuCharmes & Co., 852 F.2d 194, 196 (6th Cir. 1988) (noting individual officers of a company 

may be held personally liable for failure to pay trust fund taxes).  Further, because the 

Deductions and Payroll Taxes are not property of Debtor’s estate, these amounts are not subject 

to the normal bankruptcy prohibitions against payment.  See In re Dameron, 155 F.3d 718, 721 

(4th Cir. 1998).  Debtor, therefore, requests that the Court confirm that such trust fund 

withholding is not property of Debtor’s estate and that Debtor may transmit the Payroll Taxes to 

the proper parties in the ordinary course of business. 

70. It is also important to note that at this time, the Debtor does not seek to assume 

any executory contracts or obligations, and the Motion should not be deemed to be an 

assumption or adoption of any employee agreements or policies.  Rather, the Debtor merely 

seeks to take steps that it believes to be necessary to keep its existing workforce intact to 

maximize the value of the bankruptcy estate, pending further decisions relevant to the 

contemplated reorganization.  Also, the Debtor will retain the discretion to not make the 

payments contemplated by the Motion for particular Employees, and nothing in the Motion shall, 

in and of itself, confer upon any Employees or other parties an entitlement to administrative 

priority or other preferences in distribution from the Debtor’s estate. 

B. The Debtor Should Be Permitted to Make Payments Pursuant to the Employee 
Benefits Programs and to Continue the Employee Benefits Programs in the 
Ordinary Course of Business 

71. The Employee Benefits Programs are long-standing ordinary course practices of 

Debtor and were not adopted in anticipation of a chapter 11 filing.  Each of these programs has 

been in existence for many years and is updated on a periodic basis to address revised targeted 
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goals and objectives.  Payments made pursuant to long-standing employee benefits programs are 

transactions within the ordinary course of Debtor’s operations. 

72. Court approval is unnecessary to make payments in connection with ordinary 

course transactions. In re Nellson Nutraceutical, Inc., 369 B.R. 787, 796-97 (Bankr. D. Del. 

2007).  In determining whether a transaction is within the ordinary course of business, courts 

generally apply a two-part test: (i) whether, from an industry-wide perspective, the transaction is 

of the sort commonly undertaken by companies in the industry (the “Horizontal Test”); and (ii) 

from the vantage point of a hypothetical creditor, whether the transaction subjects a creditor to 

economic risk of a nature different from those he accepted when he decided to extend credit to 

the debtor (the “Vertical Test”).  Nellson Nutraceutical, 369 B.R. at 797.   

73. The Employee Benefits Programs satisfy both components.  They are similar to 

employee benefits programs used by other companies in Debtor’s industry.  In addition, the 

Employee Benefits Programs have been in effect for many years.  Thus, if the payments are 

approved, a hypothetical creditor would not be subject to any risks in addition to those it 

undertook when it extended credit to Debtor in the first place.  Accordingly, the Employee 

Benefits Programs are transactions within the ordinary course of Debtor’s operations and should 

be continued, within Debtor’s sole discretion, pursuant to section 363(c) of the Bankruptcy Code. 

74. Ordinary course of business transactions such as the Employee Benefits  

Programs are not prohibited by section 503(c)(3) of the Bankruptcy Code.  Section 503(c) 

applies only to payments that are made to:  (i) an insider for the purpose of inducing such insider 

to remain with the debtor’s business, (ii) an insider and constitute a severance payment, and 

(iii) any employee or other third party that are outside of the ordinary course of business and are 

not justified by the facts and circumstances of the case. See 11 U.S.C. § 503(c). 
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75. Sections 503(c)(1) and (c)(2), which prohibit only payments to insiders, do not 

apply to the Employee Benefits Programs because, among other reasons, any insider Employees 

receive these benefits only to the same extent as other Employees and not as an inducement to 

remain with Debtor or as severance.   

76. Nor does section 503(c)(3) apply to the Employee Benefits Programs.  Section 

503(c)(3) applies only to transfers or obligations that are outside of the ordinary course of 

business. See 11 U.S.C. § 503(c)(3).  As set forth above, the Employee Benefits Programs are 

ordinary course obligations.  Accordingly, (i) section 503(c) is inapplicable to this Motion, (ii) 

Debtor should be authorized to pay the amounts owed pursuant to the Employee Benefits 

Programs, and (iii) Debtor should be permitted to continue the Employee Benefits Programs in 

the ordinary course of business. 

C. Cause Exists to Authorize Debtor’s Financial Institutions to Honor Checks and 
Electronic Fund Transfers 

77. The Debtor represents that checks or wire transfer requests can be readily 

identified as relating to an authorized payment in respect of the pre-petition claims of the 

Employees or PVI Professionals.  Accordingly, Debtor believes that checks or wire transfer 

requests, other than those relating to authorized payments, will not be honored inadvertently and 

that all applicable banks and other financial institutions should be authorized and directed, when 

requested by Debtor, to receive, process, honor, and pay any and all checks or wire transfer 

requests in respect of the pre-petition claims of the Employees or PVI Professionals. 

D. Failure to Honor Employee Obligations Within Twenty-One Days of the Petition 
Date May Cause Immediate and Irreparable Harm 

78. Pursuant to Bankruptcy Rule 6003, the Court may grant relief regarding a motion 

to pay all or part of a pre-petition claim that arose before the Petition Date within twenty-one 

(21) days after the filing of the petition if the relief is necessary to avoid immediate and 
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irreparable harm. 

79. As discussed above, the Employees and PVI Professionals are integral to Debtor’s 

operations.  Failure to satisfy obligations with respect to the Employees and PVI Professionals in 

the ordinary course of business during the first twenty-one (21) days of this case will jeopardize 

the loyalty and trust of the Employees and PVI Professionals, who have been assured that Debtor 

will honor these obligations and make every effort to fully compensate them for their prior 

service.  Certain of the Employees and PVI Professionals may leave and thereby cause serious 

disruption to the Debtor’s operations during this critical period when the Debtor needs their 

continued support to allow for a successful reorganization. 

80. Moreover, the vast majority of Debtor’s Employees and the PVI Professionals  

rely on their compensation, benefits, and reimbursement of their expenses to continue to pay 

their daily living expenses, and these Employees and PVI Professionals will be exposed to 

significant financial difficulties if the Debtor is not permitted to pay the 507 Obligations in the 

ordinary course of business.  Accordingly, Debtor submits that it has satisfied the requirements 

of Bankruptcy Rule 6003 to support immediate payment of the 507 Obligations. 

Request for Waiver of Stay 

81. The Debtor also requests that the Court waive the stay imposed by Bankruptcy 

Rule 6004(h), which provides that “[a]n order authorizing the use, sale, or lease of property other 

than cash collateral is stayed until the expiration of fourteen (14) days after entry of the order, 

unless the court orders otherwise.”  As described above, the relief that the Debtor seeks in this 

Motion is immediately necessary in order for the Debtor to be able to continue to operate its 

organization and preserve value for the benefit of creditors.  The Debtor respectfully requests 

that the Court waive the fourteen-day stay imposed by Bankruptcy Rule 6004(h), as the critical 
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nature of the relief sought herein justifies immediate relief. 

Notice 

82. The Debtor has provided notice of this Motion to:  (a) the Office of the United 

States Trustee for the Eastern District of Pennsylvania; (b) PVI; (c) the entities listed on the List 

of Creditors Holding the 30 Largest Unsecured Claims filed pursuant to Bankruptcy Rule 

1007(d); (d) the Internal Revenue Service; and (e) the banks that process disbursements from the 

Debtor’s accounts.  In light of the nature of the relief requested, the Debtor respectfully submits 

that no further notice is necessary.  

WHEREFORE, for the reasons set forth herein, the Debtor respectfully requests that the 

Court enter an order, substantially in the form attached hereto as Exhibit A, (a) authorizing, but 

not directing, the Debtor to pay certain pre-petition and gap period amounts for the 507 

Obligations; (b) confirming the Debtor may continue the Employee Benefits Programs in the 

ordinary course of business; (c) authorizing and directing banks and other financial institutions to 

receive, process, honor, and pay all checks presented for payment and electronic payment 

requests relating to the foregoing, and (d) granting such other and further relief as is just and 

proper. 

Dated: November 19, 2019 DILWORTH PAXSON LLP 

By: /s/ Lawrence G. McMichael 
Lawrence G. McMichael 
Anne M. Aaronson 
Jesse N. Silverman 
1500 Market Street, Suite 3500E 
Philadelphia, PA 19102 
Telephone: (215) 575-7000 
Facsimile: (215) 575-7200 

Proposed Counsel for the Alleged Debtor 
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EXHIBIT A
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UNITED STATES BANKRUPTCY COURT 
FOR THE EASTERN DISTRICT OF PENNSYLVANIA 

In re: 

Vascular Access Centers, L.P. 

Alleged Debtor. 

 Chapter 11 

Case No. 19-17117 (AMC) 

ORDER (A) APPROVING PAYMENT OF AMOUNTS ACCRUED FOR EMPLOYEE 
OBLIGATIONS AND BENEFIT PROGRAMS; (B) CONFIRMING DEBTOR MAY 

 CONTINUE CERTAIN PRE-PETITION EMPLOYEE OBLIGATIONS AND BENEFITS 
PROGRAMS IN THE ORDINARY COURSE OF BUSINESS; AND (C) DIRECTING 
BANKS AND OTHER FINANCIAL INSTITUTIONS TO HONOR ALL RELATED 

CHECKS AND ELECTRONIC PAYMENT REQUESTS 

Upon the motion (the “Motion”)1 for an Order (A) Authorizing the Alleged Debtor to Pay 

Certain Pre-Petition Wages and Benefits; (B) Confirming that the Alleged Debtor May Continue 

Pre-Petition Employee Benefits Programs in the Ordinary Course of Business; and (C) Directing 

Banks and Other Financial Institutions to Honor All Related Checks and Electronic Payment 

Requests, it appearing that the relief requested is in the best interests of the Debtor’s estate, its 

creditors and other parties in interest; the Court having jurisdiction to consider the Motion and 

the relief requested therein pursuant to 28 U.S.C. §§ 157 and 1334; this matter being a core 

proceeding pursuant to 28 U.S.C. § 157(b); venue being proper before this court pursuant to 28 

U.S.C. §§ 1408 and 1409; notice of the Motion having been adequate and appropriate under the 

circumstances; and after due deliberation and sufficient cause appearing therefore, it is hereby 

ORDERED that 

1. The Motion is granted. 

1  Capitalized terms used but not otherwise defined herein shall have the meanings set forth in the Motion. 
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2. Debtor is authorized, but not directed, to honor the 507 Obligations, including the 

Unpaid Compensation and the Employee Benefits Programs in accordance with Debtor’s stated 

policies and pre-petition practices, including, but not limited to, pre-petition amounts owed in 

connection therewith, including the Claims Balance.   

3. The Debtor will not pay any amounts in excess of the $13,650 cap per employee 

imposed by 11 U.S.C. § 507(a)(4).  

4. The Debtor is authorized, but not directed, to continue to allocate and distribute 

all payroll deductions and payroll taxes in accordance with Debtor’s stated policies and pre-

petition practices. 

5. The Debtor is authorized, but not directed, to honor the Employee Benefits 

Programs, make any necessary contributions to such programs and pay any unpaid premium, 

claim, or amount owed as of the Petition Date or the Relief Date, including, but not limited to, 

honoring: (a) the Plans; (b) the Workers’ Compensation Program; (c) Vacation Time and PTO; 

(d) the 401(k) Plan, and (e) the Additional Employee Benefits. 

6. In accordance with this Order and any other order of this Court, the Debtor is 

authorized, but not directed, to pay all processing fees associated with, and all costs incident to, 

payments authorized by this Order. 

7. The Debtor may, in its sole discretion, continue its pre-petition Employee 

Benefits Programs in the ordinary course of business and pay any amounts owed with respect 

thereto in the ordinary course of business. 

8. The banks and financial institutions on which checks were drawn or electronic 

payment requests were made in payment of the pre-petition obligations approved herein are 

authorized and directed to receive, process, honor, and pay all such checks and electronic 
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payment requests when presented for payment, and that all such banks and financial institutions 

are authorized to rely on the Debtor’s designation of any particular check or electronic payment 

request as approved by this Order. 

9. The Debtor is authorized to reissue any check or electronic payment that 

originally was given in payment of any pre-petition amount authorized to be paid under this 

Order and is not cleared by the applicable bank or other financial institution.  

10. The Debtor is authorized to take all actions necessary to effectuate the relief 

granted pursuant to this Order in accordance with the Motion.  Authorizations given in this Order 

empower but do not direct the Debtor to effectuate any of the payments specified herein. 

11. Nothing in the Motion or this Order shall be deemed or construed as an admission 

as to the validity or priority of any claim against the Debtor or an approval or assumption of any 

agreement, contract or lease pursuant to section 365 of the Bankruptcy Code. 

12. The requirements set forth in Rule 6003(b) of the Federal Rules of Bankruptcy 

Procedure are satisfied by the contents of the Motion. 

13. Notwithstanding the possible applicability of Bankruptcy Rules 6004, 7062 and 

9014, or otherwise, the terms and conditions of this Order shall be immediately effective and 

enforceable upon its entry. 

14. All time periods set forth in this Order shall be calculated in accordance with 

Bankruptcy Rule 9006(a). 

15. The Court retains jurisdiction with respect to all matters arising from or related to 

the implementation of this Order. 

Dated:  ______________, 2019 
Philadelphia, Pennsylvania Hon. Ashley M. Chan 

United States Bankruptcy Judge 
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Exhibit B 
[Employee Benefits Programs/Plans] 
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# POLICY/BENEFIT CARRIER 

1 Medical Benefits None; Debtor is self-
insured 

2 Dental Benefits Met Life 

3 Worker’s Compensation  The Hartford 

4 401(k) Plan N/A 

5 Primary Life Insurance SunLife Assurance  

6 Supplemental Life 
Insurance 

SunLife Assurance 

7 Disability SunLife Assurance  

8 Supplemental Long-
Term disability  

AFLAC 

9 Supplemental/Stop Loss 
Insurance 

SunLife Assurance  

10 Vacation/PTO N/A 

11 Flexible Spending 
Account 

N/A 
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